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T1’azt’en Nation seeks to recognize and honour Tl’azt’en cultural
Tl’azt’en Nation is a : _
systems that includes Elders, Keyoh Holder and Hereditary systems.
Strong, healthy

Dalkelh Community
that celebrates and

We seek to improve the health of our community through connection
to our culture and heritate. We endeavor to oversee the operations,

practices waditional procedures, laws, powers, and jurisdictions related to T1’azt’en Nation

uses as caretakers of and any other related activities arising from its mandate. We aim to

the land Promote, maintain, and protect TI’azt’en Nation rights and title.

Bladerunner’s

Bladerunner’s learned several things this month, both traditional and labour related. Like
Chainsaw safety, Fire Suppression to name a few.

Pictured is Peggy Felix, Showing the Bladerunners how to prepare Talo (Salmon) for the winter
months.



EVENTS FOR THE MONTH OF SEPTEMBER
FRI 23

September 23 @ 10:00 am - 12:30 pm

Youth Meeting
Ed Centre
Youth are encouraged to attend a meeting at the Ed Centre.

MON 26
September 26 @ 9:00 am

Chief and Council
Administration Boardroom

TUE 27
September 27 @ 9:00 am

Chief and Council
Administration Boardroom

September 27 @ 10:00 am - 5:00 pm

Education Advisory Committee
Ed Centre

FRI 30
September 30

National Day for Truth and Reconciliation
All offices closed for the day

MON 3
October 3

AGA — Social Development/ Bill C-92



Tl'azt'en Nation
PO Box 670, Fort St James, B.C. VOJIPO
Phone: 250-648-3212Fax: 250-648-3250

JOB OPPORTUNITY
Tl'azt'en Nation requires a Receptionist for our Administration Building
PRIMARY RESPONSIBILITIES:
Answer, screen, forward telephone calls and take messages.
Greet people, in a friendly and courteous manner, and direct them to contacts.
Perform clerical duties, such as filing, opening and stamping the mail. « Record
cheques.
Maintain attendance records.
Fill the paper trays of the photocopier and fax when required. Add toner or change
toner cartridges in the photocopier.
Call service technician and arrange for service when the photocopier is down.
Order stationery supplies, toner cartridges etc.
Send outgoing faxes and distribute incoming faxes.
Post new bulletins and take down outdated bulletins. « Keep the lobby area and
receptionist desk tidy.
When supplies come in such as boxes of paper— unload and put in the photocopy
room. Keep the photocopier area tidy at all times. This includes emptying the shredder
when full and putting in a new bag.
Take appointments for people wanting to get Status Cards
Provide basic information to the public.
Make coffee every morning, ensure kitchen area is tidy, clean dishes at the end of the
day.
Carry out incidental and related duties as required and/or requested by the immediate
supervisor.
Must follow the direction of the Tl'azt'en Policy and Procedures Manual
EDUCATION: Grade 12 preferred.
SKILLS:
Ability to perform routine tasks repetitively.
Oral communication skills.
Social ability to handle visitors and staff with courtesy, patience and respect.
Organization skills.
Ability to work independently.
Knowledge of switchboard.
Ability to follow instructions with precision and ease. o Ability to work with computers
and office systems.
Send cover letter and resume to: Charlene Tom, Admin. Manager/Executive Assistant
Tl'azt'en Nation PO Box 670
Fort St. James, BC, VOJ IPO
Email: Charlene.tom@tlazten.bc.ca
Fax: 250.648.3250
Only short listed candidates will be contacted for an interview.
Deadline: Open until filled




TL’AZT’EN EDUCATION

P.O. Box 2176, Fort St. James, B.C. VOJ 1P0
Phone 250-648-3227 - Fax 250-648-3288

JOB POSTING
INFANT/TODDLER EDUCATOR
Sum Yaz Daycare
Date Posted: September 2, 2022
Closing Date: Open Until Filled

TI’azt’en Nation Education is seeking one (1) Infant/Toddler Educator for the Sum Yaz Daycate.

Qualifications:

e Early Childhood Education and Infant/Toddler license to practice
Emergency Childcare First Aid and CPR
Criminal Record Check- Vulnerable Section
Medical and Immunization clearance
Program delivery experience in the community social service sector
Experience in éarly childhood development and childcare essential
Ability to communicate effectively on phone, email and in person
Interpersonal skills, supportive and advocacy skills
Basic computer skills, including Microsoft Word, and Outlook
Ability to work independently and as part of the team

Duties:
e Maintain an open, friendly and cooperative relationship with each child and family.
Promote parent-child bonding and nurturing parent-child relationships.
Respond quickly in a soothing and tender manner to infants’ cries or calls of distress.
Maintain a safe and clean environment.
Respond consistently to infants’ needs for food and comfort.
Provide children with opportunity to allow them to develop curiosity, initiative, problem-
solving skills, and creativity.
e Responsible for constant supervision, safety and wellbeing of all children enrolled at Sum
Yaz Daycare.
o Preparing and implementing stimulating age-appropriate activities that encourage
children’s creativity and learning.
e Attend to children’s physical needs for toileting, diapering, eating and sleeping as
promptly as possible.
o Perform other related duties as required by supervisor and/or manager.
e Abide by TI’azt’en Nation policies & procedures and Code of Ethics.
Knowledge
Child development theories and practices.
Policies and procedures to ensure children are always supervised and safe.
Program Development, implementation, and evaluation.
An understanding of Carrier First Nations and culture.
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Cover Letter and Resume may be submitted to:
Georgina Alexis, Education Manager
P.O Box 2176 Fort St. James, B.C, V0J 1P0
Email: georgina.alexis@tlazten.bc.ca
‘Alhgoh ‘utsut’én - We all work together




TPazt’en Nation Natural Resource Department
Neyun Huwuts’inli — We Take Care of Our Land

JOB POSTING: Stewardship Field Technician

The TI'azt’en Nation Natural Resource Department is looking for a Stewardship Field Technician. The
Stewardship Technician will work under the supervision of the Senior Stewardship Officer and assist with the
department’s forestry, mineral claim and lands stewardship management and strategy processes within the
traditional territory. This position requires field skills (survey and data assessment, recording), map and
compass and GPS / GIS skills, and requires good communication skills, team work, a proven understanding of
Dakelh culture and heritage resource values. An understanding of relevant natural resources legislation and
forestry and mining exploration operations is a preferred asset. TI'azt’en Nation’s head office is located 40 km
from the town of Fort St. James, BC on the beautiful shores of Nak’albun (aka Stuart Lake).

Job Summary

The Stewardship Field Technician’s responsibilities include but are not limited to: working closely and in
conjunction with the Senior Stewardship Officer and the Stewardship Officer in implementing forestry, mineral
claim and lands stewardship management and strategy conducting cultural and heritage resource values
assessments in the field. In addition, the Stewardship Field Technician will work closely with Nation
knowledge keepers, traditional land users and Keyoh Huwunline families {traditional stewards) on stewardship
matters and will consider information sharing in technical report writing. We are looking for an individual with
a proven history of field experience, field assessment and reporting experience in any aspect of Natural
Resources. A solid understanding of the forestry and mineral exploration sector is ideal and Indigenous
culture, rights and title matters a must. This position requires an understanding of traditional Dakelh culture
and good communication skills, problem solving abilities and technical understanding of stewardship
principles.

Qualifications, Knowledge, Skills & Experience

¢ Minimum post-secondary 2-year technical certification/diploma in the area of Forestry and/or Natural
Resources and minimum 2 years working in Forestry and/or Natural Resources (office and field work
experience) or an equivalent combination of education and work experience

* Knowledge of relevant natural resources technical operations, relevant legislation and other policies
that govern forest, land, water and wildlife management

s  Willingness to learn; Team player

s Ability to read maps (e.g. Understands UTM Coordinates, Scales, maps, gps, etc.)

o Physically fit and ability to work in all types of weather and environmental conditions

e Knowledge of Dakelh culture and traditional rights practices

¢ Basic knowledge of archaeological resources

e Computer skills especially in Microsoft Office software applications

¢ Familiarity with safe driving and practices while engaging in field travel and field work activities.

o Work experience conducting field and data entry work in a timely, professional and consistent manner.

s Field surveys are required in this position to assess Tl'azt'en Nation cultural and heritage resource
values whereby the Stewardship Forest Technician will be required to survey for an established list of
values; Work experience like this is an asset; Skills in field site assessments are required

e Ability to meet deadlines, pay attention to detail

e Understanding of First Nations values, culture, history, communities and traditional territories

e Excellent, communication and writing and reporting skills.

Preference may be given to:
e aTVazt'en Nation person or an Indigenous person
e Professional designation
Applicants with lower qualifications and work experience may be considered.
Wage rate depending on education & experience.

Submit your inquiries, cover letter and resume to:
kyla.strange@tlazten.bc.ca

We will accept applications until position is filled.
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FORMAL COMPLAINT PROCESS
FOR CLINICAL CARE AND
CONDUCT of BC PHYSICIANS &
SURGEONS

College of Physicians &
Surgeons BC



College of Physicians and Surgeons of British Columbia

300-669 Howe Street Telephone: 604-733-7758
Vancouver BC V6C 0B4 Toll Free: 1-800-461-3008 (in BC)
www.cpshc.ca Fax: 604-733-3503

BRITISH COLUMBIA

Complaint Form

INSTRUCTIONS

1. Complete this form (and, if applicable, the Authorization for Representation form)
2. Ensure all signatures are authorized and additional documentation is provided
3. Submit the completed form to the College’s complaints department

The College reviews all complaints about physicians and/or surgeons licensed to practise medicine in British Columbia. All
complaints are treated in the same manner and assessed through the same review process.

All complaints are reviewed in the order they are received. Please be aware that the review process is detailed and can be
lengthy, depending on the circumstances. The length of time required for resolution will also vary. Once the College has
received your complaint, you will be notified through mail. This letter will contain contact information of the College staff
member responsible for your file. If at any time you would like an update on your complaint, please call this staff member
with your file number ready.

Before completing this form, please consider that the College is not able to:

« provide diagnoses or treatment recommendations, or direct the specifics of patient care

o direct or influence the payment of financial compensation to complainants

« adjudicate complaints without offering the physician(s) the opportunity to respond

o assist with concerns or complaints about hospitals, or other health-care providers such as nurses, pharmacists,
dentists, optometrists, psychologists, chiropractors, naturopaths, or any other health professional who is not a
registered physician or surgeon—these should be directed to the appropriate organization or regulatory authority

« contact the police on behalf of the complainant where illegal activities are suspected without the complainant’s
specific consent

If you would like more information about the College’s complaints process, please visit www.cpshc.ca or phone
604-733-7758 or 1-800-461-3008 (toll-free in BC).

| CHECKLIST — Have you completed the following?
included the full name(s) and address(es) of the physician(s) involved

described the complaint in as much detail as possible

enclosed copies of documents that may support this complaint

‘provided your name and a telephone number where you can be reached during the day
signed and dated Authorization for Representation form, if applicable

signed and dated the Confirmation box (page 2)

\ IR B I8 B 0

checked that all five pages of this form are filled in and any separate sheets are attached
SUBMISSION

When you have completed this form, please send it by:
MAIL Complaints Department FAX 604-733-3503
= S
College of Physicians and Surgeons of BC EMAIL complaints@cpshe.ca

300-669 Howe Street Note: Sending unencrypted records by email attachment is not

Vancouver BC V6C 0B4 a secure method of transmission. If you are concerned about
your privacy, you may wish to send your correspondence via
regular mail or facsimile to the College.

Need help filling this out? Call 604-733-7758 (1-800-461-3008 toll-free in BC) or email complaints@cpshbc.ca.

Thank you for taking the time to complete this form.
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Complaint Form College of Physicians and Surgeons of British Columbia

DETAILS OF THE PHYSICIAN(S)

Please identify the physician(s) you are filing this complaint about, and include an office address, if available. If you are
filing a complaint about more than two physicians, please continue on a separate sheet.

Note: A copy of this complaint will be sent to the physician(s) you have identified.

Physician's full name:

Address:

City: Postal code: Phone:

Date(s) attended:

Occurredata: () Office (O Hospital QO Other:

Have you tried speaking with this physician about your concern? O Yes O No

Physician's full name:

Address:

City: Postal code: Phone:

Date(s) attended:

Occurredata: () Office (O Hospital (O Other:

Have you tried speaking with this physician about your concern? O Yes O No

Please describe what you would like to see happen as a result of this complaint.

Note: The College has no legal authority to direct or influence the payment of financial compensation to
complainants.
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Complaint Form College of Physicians and Surgeons of British Columbia

OTHER INFORMATION

Please identify any other physician{s) who provided you with medical care relevant to your concerns. If there are more
than two physicians who may have information, please continue on a separate sheet.

Note: A copy of this complaint may be sent to the physician{s) you have identified.

Physician's full name:

Address:

City: Postal code: Phone:

Information details:

Physician's full name:

Address:

City: Postal code: Phone:

Information details:

DETAILS OF HOSPITAL(S)/CARE FACILITY(IES) ATTENDED

Please provide the names of the hospital(s) or care facility(ies) and date(s) you attended during this period. If there are
more than two hospitals, please continue on a separate sheet.

Note: It may be necessary for the College to obtain hospital or facility records as part of the investigation into this
complaint.

Hospital/care facility name:

City: Date(s) attended:

Hospital/care facility name:

City: Date(s) attended:

50f5



g

) 5 e G
LR ER L T K
W R A

5'1

The Recreation Coordinator will
be putting together a youth
group as well as helping youth 1
on 1 with basic life skills,
encourdgement and
programming.

For this reason, | would like to
hear the ideas from the youth
within Tl'azt'en Nation as this

group is for you!

Please fill out this questionnaire
with as much information as

- possible, as your wants, wishes,
~ and ideas will shape the way the
- group.is run as well as with a

fully completed questionnaire
you will be entered into a draw

dnd have the chance to win a
- prize!
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What do you consider as fun activates?

' What day and time works best for you?

What do you hope to get out of this?

i What are good prize ideas, for throughout the year?
Where do you want the group to be held?

How many times a week would you like the group to run?
What type of snack/ drinks would you like there to be?
Do you want to try new foods out?

- Are you allergic to anything?

Is there anything you don’t want to do?

B Questions? Comments? Concerns?




