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Tl’azt’en Nation is a strong Dakelh community, and we practice the old ways of doing things and we take 
care of our land.
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Father's DayFather's Day is a special day when we honor our fathers and take the opportunity to thank them for everything they do  is a special day when we honor our fathers and take the opportunity to thank them for everything they do 
for us. It is a day to celebrate the bond between a father and his children and to recognize the important role a father for us. It is a day to celebrate the bond between a father and his children and to recognize the important role a father 
plays in the family.plays in the family.

Fathers are often the unsung heroes of the family, often taking a backseat to their children and their respective activities. Fathers are often the unsung heroes of the family, often taking a backseat to their children and their respective activities. 
But they are an integral part of the family, providing stability, security, and guidance. Fathers are often the breadwinners But they are an integral part of the family, providing stability, security, and guidance. Fathers are often the breadwinners 
and the protectors of the family.and the protectors of the family.

Fathers are often the quiet source of strength and support, providing sound advice and a listening ear. They are the ones Fathers are often the quiet source of strength and support, providing sound advice and a listening ear. They are the ones 
who pick up the pieces when things go wrong.who pick up the pieces when things go wrong.

On Father's Day, take the time to show your dad how much you appreciate him and everything he does for you. It On Father's Day, take the time to show your dad how much you appreciate him and everything he does for you. It 
doesn't have to be an expensive gift; even a simple card or a handmade gift from the heart can make your dad feel doesn't have to be an expensive gift; even a simple card or a handmade gift from the heart can make your dad feel 
special and loved.special and loved.

Father's Day is also a great time to spend quality time together. Spend the day doing something special that your dad Father's Day is also a great time to spend quality time together. Spend the day doing something special that your dad 
loves – whether it's a round of golf, a fishing trip, or a barbecue at home.loves – whether it's a round of golf, a fishing trip, or a barbecue at home.

Fathers are a source of strength, wisdom, and unconditional love. As we get older, we realize how important our fathers Fathers are a source of strength, wisdom, and unconditional love. As we get older, we realize how important our fathers 
are, and Father's Day is the perfect opportunity to show them how much we care. So take the time to honor your dad are, and Father's Day is the perfect opportunity to show them how much we care. So take the time to honor your dad 
this Father's Day and let him know how much he means to you.this Father's Day and let him know how much he means to you.

Written by Norman AlexisWritten by Norman Alexis
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National Aboriginal DayNational Aboriginal Day, celebrated on June 21st, is a day that holds significant importance for First Nations people in 
Canada. It is a day to celebrate the rich culture, heritage, and contributions of Indigenous people to Canada. As a First 
Nations, I would like to share with you the importance of this day from our perspective.

For centuries, Indigenous peoples have been the original inhabitants of Canada, living in harmony with the land, waters, 
and animals. Our traditional ways of life, including hunting, fishing, and gathering, have been passed down through gen-
erations. We have a deep connection to the land, which we see as a living, breathing entity that sustains us and gives us 
life.

National Aboriginal Day is a day for us to celebrate our culture, traditions, and heritage. It is an opportunity for us to 
share our stories, songs, and dances with the rest of Canada. For us, it is a chance to educate others about our way of 
life and our history, which is often misrepresented or ignored in mainstream society.

It is also a day to remember our ancestors and the struggles they faced. Many First Nations people have experienced the 
effects of colonization, including the residential school system, forced relocation, and the loss of language and cultural 
practices. National Aboriginal Day is a day to acknowledge these injustices and to honor the resilience and strength of 
our people.

As First Nations, we have the privilege of learning many Indigenous languages from across Canada including our own. 
These languages are an essential part of our culture and identity. They connect us to our ancestors and our traditions. 
Unfortunately, many of these languages are endangered, and we are at risk of losing them forever. National Aboriginal 
Day is a day to celebrate the beauty and importance of Indigenous languages and to raise awareness about the need to 
preserve them.

National Aboriginal Day is a day of celebration, remembrance, and education. It is a day to honour the resilience and 
strength of First Nations people in Canada and to recognize the rich culture, traditions, and contributions of Indigenous 
peoples. As a First Nation, Dakelh, I am proud to be a part of this celebration and to continue learning from and about 
the diverse Indigenous communities across Canada.

Written by Norman AlexisWritten by Norman Alexis
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In-Person Engagement Sessions
June 7 - 12pm to 3pm
June 8 - 12pm to 3pm

Community Lunch:  12:30 - 1:30pm
Location: Tl’azt’en Gymnasium

Zoom Link for both sessions: https://us02web.zoom.us/j/86067262834

This is an engagement open only to Tl’azt’enne Members, we look forward to engaging with you!  
If you have any questions or would like more information, please email: 

Ruby Prince, CCP Coordinator - ccp@tlazten.bc.ca  or 
Alyssa Melnyk, CCP Support - amelnyk@castlemain.com
Sabina Saran Singh, CCP Support - ssaransingh@castlemain.com

Tl’azt’én Nation
Community and Comprehensive planning (CCP) Community Engagement

Join us as we share the feedback, we gathered from you to create the  
Tl’azt’en Nation Comprehensive Community Plan (CCP)

Virtual Engagement Sessions
June 13, 2023 and June 14 - 4pm to 7pm

Zoom Link for both sessions:  https://us02web.zoom.us/j/83457738332

Raffle and Prizes throughout the sessions!

Upcoming
CCP Community 
Engagement Sessions
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Stewardship OfficerStewardship Officer
Date Posted: September 2, 2022 Date Posted: September 2, 2022 
Closing Date: Open Until FilledClosing Date: Open Until Filled

The Tl’azt’en Nation Natural Resource Department is looking for a full time Stewardship Officer to assist with 
operational processes supporting Nation land use decision proposals, referrals, consultation, engagement 
and stewardship planning within the traditional territory. This position requires good communication skills, 
team work, project management, cultural agility, field skills (survey and data assessment, recording, reporting 
and technical writing skills), map and GPS/GIS skills; experience with government-to-government (G2G) pro-
cesses in particular with BC Government provincial ministries; an understanding of relevant natural resources 
legislation, Indigenous Rights and Title and provincial legislation regarding the United Nations Declaration of 
the Rights of Indigenous People (UNDRIP). Tl’azt’en Nation’s head office is located 40 km from the town of 
Fort St. James, BC on the beautiful shores of Nak’albun (aka Stuart Lake).

Job SummaryJob Summary
The Stewardship Officer’s responsibilities include but are not limited to: working closely and in conjunction 
with the Senior Stewardship Officer implementing forestry, mineral claim and lands stewardship management 
and strategy processing land use proposals, referrals, assisting in technical representation for Tl’azt’en 
Nation on G2G collaborative stewardship work; assisting in consultation and engagement work. In addition, 
the Stewardship Officer will work closely with Nation knowledge keepers, traditional land users and Keyoh 
Huwunline families (traditional stewards) on stewardship matters. We are looking for an individual with a proven 
history of project management, a solid understanding of Indigenous culture, rights and title matters, traditional 
Dakelh governance and relationship-building, good communication skills, conflict resolution abilities and have 
technical understanding of sustainable forest management principles.

Qualifications, Knowledge, Skills & ExperienceQualifications, Knowledge, Skills & Experience
• Minimum post-secondary 2-year technical certification/diploma in the area of Forestry and/or Natural 

Resources
• Minimum 5 years working in Forestry and/or Natural Resources (office and field work experience)
• Knowledge of relevant natural resources provincial and federal legislation and other policies and legislation 

that govern forest, land, water and wildlife management
• Demonstrated ability to communicate and build effective interpersonal relationships from the community 

level to senior government levels including external agencies and private sector proponents
• Proficiency in the use of computer programs for word processing, databases, excel spreadsheets, 

presentations, email; fieldwork and data tracking applications, and ESRI GIS software
• Ability to meet deadlines, pay attention to detail, work well with others and in a team environment
• understanding of Indigenous values, culture, history, communities and traditional territories
• Excellent, communication and writing skills.
• Must have Class 5 Drivers License in good standing

Preference may be given to:
• a Tl’azt’en Nation person or an Indigenous person
• extensive post-secondary education and work experience combination
• Professional designation

Wage rate depending on education & experience.
Submit your inquiries, cover letter and resume to:

nr.manager@tlazten.bc.ca
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Stewardship Field TechnicianStewardship Field Technician
Date Posted: September 2, 2022 Date Posted: September 2, 2022 
Closing Date: Open Until FilledClosing Date: Open Until Filled

The Tl’azt’en Nation Natural Resource Department is looking for a Stewardship Field Technician. The Stewardship 
Technician will work under the supervision of the Senior Stewardship Officer and assist with the department’s 
forestry, mineral claim and lands stewardship management and strategy processes within the traditional 
territory. This position requires field skills (survey and data assessment, recording), map and compass and GPS 
/ GIS skills, and requires good communication skills, team work, a proven understanding of Dakelh culture and 
heritage resource values. An understanding of relevant natural resources legislation and forestry and mining 
exploration operations is a preferred asset. Tl’azt’en Nation’s head office is located 40 km from the town of Fort 
St. James, BC on the beautiful shores of Nak’albun (aka Stuart Lake).

Job SummaryJob Summary
The Stewardship Field Technician’s responsibilities include but are not limited to: working closely and in 
conjunction with the Senior Stewardship Officer and the Stewardship Officer in implementing forestry, mineral 
claim and lands stewardship management and strategy conducting cultural and heritage resource values 
assessments in the field. In addition, the Stewardship Field Technician will work closely with Nation knowledge 
keepers, traditional land users and Keyoh Huwunline families (traditional stewards) on stewardship matters 
and will consider information sharing in technical report writing. We are looking for an individual with a proven 
history of field experience, field assessment and reporting experience in any aspect of Natural Resources. A 
solid understanding of the forestry and mineral exploration sector is ideal and Indigenous culture, rights and title 
matters a must. This position requires an understanding of traditional Dakelh culture and good communication 
skills, problem solving abilities and technical understanding of stewardship principles.

Qualifications, Knowledge, Skills & ExperienceQualifications, Knowledge, Skills & Experience
• Minimum post-secondary 2-year technical certification/diploma in the area of Forestry and/or Natural 

Resources and minimum 2 years working in Forestry and/or Natural Resources (office and field work 
experience) or an equivalent combination of education and work experience

• Knowledge of relevant natural resources technical operations, relevant legislation and other policies that 
govern forest, land, water and wildlife management

• Willingness to learn; Team player
• Ability to read maps (e.g. Understands UTM Coordinates, Scales, maps, gps, etc.)
• Physically fit and ability to work in all types of weather and environmental conditions
• Knowledge of Dakelh culture and traditional rights practices
• Basic knowledge of archaeological resources
• Computer skills especially in Microsoft Office software applications
• Familiarity with safe driving and practices while engaging in field travel and field work activities.
• Work experience conducting field and data entry work in a timely, professional and consistent manner.
• Field surveys are required in this position to assess Tl’azt’en Nation cultural and heritage resource values 

whereby the Stewardship Forest Technician will be required to survey for an established list of values; Work 
experience like this is an asset; Skills in field site assessments are required

• Ability to meet deadlines, pay attention to detail
• Understanding of First Nations values, culture, history, communities and traditional territories
•  Excellent, communication and writing and reporting skills.
• • 
Preference may be given to:
• a Tl’azt’en Nation person or an Indigenous person
• Professional designation

Wage rate depending on education & experience.
Submit your inquiries, cover letter and resume to:

nr.manager@tlazten.bc.ca 
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Tanizul Timber Ltd.

JOB POSTING Accountant/ Bookkeeper

Tanizul Timber Ltd (Tanizul), a Tl’azt’en Nation community owned and operated forest management company, Tanizul Timber Ltd (Tanizul), a Tl’azt’en Nation community owned and operated forest management company, 
is seeking an experienced part time or full-time accountant to add to our staff. is seeking an experienced part time or full-time accountant to add to our staff. 
The accountant provides key administrative functions of the day-to-day operation of the company, working The accountant provides key administrative functions of the day-to-day operation of the company, working 
under the direction of the General Manager, or designate.under the direction of the General Manager, or designate.
  
The ideal candidate will be able to demonstrate the following qualifications:The ideal candidate will be able to demonstrate the following qualifications:

• • Be a self-starter, able to work independently with minimal supervision;Be a self-starter, able to work independently with minimal supervision;
• • Have a strong, consistent, and professional work ethic;Have a strong, consistent, and professional work ethic;
• • Ability to multi-task and work in a demanding environment;Ability to multi-task and work in a demanding environment;
• • Have formal training with 5+ years of bookkeeping experience;Have formal training with 5+ years of bookkeeping experience;
• • Excellent verbal and written communication and interpersonal skills;Excellent verbal and written communication and interpersonal skills;
• • Ability to meet deadlines, adjust quickly to changes in priorities and work within a team environment to Ability to meet deadlines, adjust quickly to changes in priorities and work within a team environment to 

achieve results.achieve results.
• • Solid experience and proficiency using MS Office applications and accounting software, with preference Solid experience and proficiency using MS Office applications and accounting software, with preference 

to SAGE 50;to SAGE 50;
• • Preference will be given to those who hold a CPA certificate, or at a minimum a solid understanding of Preference will be given to those who hold a CPA certificate, or at a minimum a solid understanding of 

Generally Accepted Accounting Principles (GAAP).Generally Accepted Accounting Principles (GAAP).
• • Having forestry-based business experience will be considered an asset.Having forestry-based business experience will be considered an asset.

The duties of this position will consist of, but not limited to, the following:

• Bi-weekly payroll - Salary, hourly and piece rate employees;
• Accounts Payable - Weekly vendor payables;
• Monthly remittances - Payroll remittances, Pension Contributions, Health benefits, WCB and GST 

remittances;
• AR management - applying received payments to invoices;
• Monthly credit card reconciliations;
• Reconcile bank accounts and make month end adjustments;
• Fiscal year end Adjustments/ File Logging tax return;
• Financial audit preparations, facilitation, and entry of auditor’s journal entries;
• Monthly and quarterly reporting and budget updates.

There is flexibility to work both in office and remotely.

Tanizul Timber Ltd offers a competitive wage and benefits package. Renumeration will commensurate with 
experience. 

If you meet the above qualifications, please submit your resume to: admin@tanizultimber.com 

This position will be posted until filled. Please note that while we appreciate all applications, only those being 
considered will be contacted. 

Thank you for your interest.
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Staying Cool When It's Hot: Tips and TricksStaying Cool When It's Hot: Tips and Tricks

When the temperature rises, staying cool can feel like a challenge. Whether you're outside enjoying the sun or 
trying to stay comfortable indoors, there are plenty of ways to beat the heat. Here are some tips and tricks for 
staying cool when it's hot:

1. Stay hydrated: When you sweat, you lose fluids, so it's important to drink plenty of water to stay hydrated. 
If you're exercising or spending time outside, bring a water bottle with you and drink regularly.

2. Dress appropriately: Wear loose, lightweight clothing made from breathable fabrics like cotton or linen. 
Light-colored clothing can also help reflect the sun's rays and keep you cool.

3. Stay indoors: If you can, try to avoid being outside during the hottest parts of the day, usually between 
10 a.m. and 4 p.m. If you don't have air conditioning at home, consider spending time in a public place that 
does, like a library, mall, or community center.

4. Use fans: Fans can help circulate air and create a breeze, which can make you feel cooler. If you're using a 
fan, make sure it's blowing air directly on you.

5. Take cool showers or baths: Taking a cool shower or bath can help lower your body temperature and make 
you feel refreshed.

6. Use ice packs or cold compresses: Placing ice packs or cold compresses on your neck, wrists, or forehead 
can help cool you down quickly.

7. Eat light, refreshing foods: Eating heavy, greasy foods can make you feel sluggish and uncomfortable in the 
heat. Instead, opt for light, refreshing foods like salads, fruit, and smoothies.

8. Stay in the shade: If you're outside, try to stay in the shade as much as possible. Use umbrellas or find a 
tree to sit under to avoid direct sunlight.

9. Stay informed: Keep an eye on weather forecasts and alerts to stay informed about any heat waves or 
extreme temperatures in your area.

Remember, staying cool in the heat is important for your health and well-being. Be sure to take care of 
yourself and follow these tips to beat the heat.

By Norman Alexis
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Observing Fire Danger Ratings in BC and Our Forest Service RegionObserving Fire Danger Ratings in BC and Our Forest Service Region

As we head into the summer months, it's important to be aware of the risk of wildfires in British Columbia. 
Every year, wildfires cause damage to homes, forests, and wildlife habitats, and put the safety of residents 
and emergency responders at risk. By observing fire danger ratings in our region and following guidelines set 
by the BC Wildfire Service, we can all help prevent wildfires.

The BC Wildfire Service regularly updates the fire danger rating for each area, which ranges from low to 
extreme. The rating takes into account factors like weather conditions, fuel moisture levels, and the likelihood 
of ignition. By staying informed about the current rating in your area, you can adjust your activities and take 
appropriate precautions to prevent fires.

Here are some guidelines to follow based on the fire danger rating in your area:

Low: The risk of a wildfire is minimal, but it's still important to be cautious. If you're planning to have a 
campfire or use any other type of fire, make sure you follow regulations and guidelines set by the BC Wildfire 
Service. Be sure to properly extinguish your fire when you're done.

Moderate: The risk of a wildfire is moderate, so be careful when using any type of fire. Make sure you follow 
regulations and guidelines set by the BC Wildfire Service, and be sure to properly extinguish your fire when 
you're done. Avoid using fireworks or other pyrotechnics that could ignite a fire.

High: The risk of a wildfire is high, so be extremely cautious when using any type of fire. Avoid using 
campfires or other open fires, and make sure you follow regulations and guidelines set by the BC Wildfire 
Service. Be cautious when using machinery that could spark, like a lawnmower or chainsaw.

Extreme: The risk of a wildfire is extremely high, so avoid any activities that could ignite a fire. Do not use 
campfires or other open fires, and avoid using machinery that could spark. Be cautious when using any type 
of heat source, including barbecues and stoves.

In addition to following these guidelines, it's important to be aware of your surroundings and report any signs 
of wildfire. If you see smoke or flames, call the Report-a-Fire number immediately at 1-800-663-5555 or *5555 
on your cell phone, and report it to the BC Wildfire Service.

By observing fire danger ratings and following guidelines set by the BC Wildfire Service, we can all do our part 
to prevent wildfires and keep our communities safe. Stay informed and stay safe!

by Norman Aelxis
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HOMEOWNER’S 
MANUAL
FireSmart Begins at Home

REDUCE THE POTENTIAL 
IMPACTS OF WILDFIRE ON 
YOUR HOME

You and your neighbours can 
reduce wildfire hazards by following 
simple, preventative steps.

Take a FireSmart Assessment test!

Is your home at risk?
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