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Tl’azt’en Nation is a strong Dakelh community, and we practice the old ways of doing things and we take 
care of our land.
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Fire safety in homesFire safety in homes is crucial for the protection of 
lives and property. Here are some important tips to 
enhance fire safety in your home:

1. Install smoke detectors: Install smoke detectors on 
every level of your home, including inside each bed-
room and outside sleeping areas. Test them regularly 
and replace batteries at least twice a year.

2. Have fire extinguishers: Keep fire extinguishers 
in key areas, such as the kitchen, garage, and near 
potential fire hazards. Learn how to use them properly 
and ensure they are regularly inspected and main-
tained.

3. Plan and practice escape routes: Create a fire es-
cape plan that includes two exits from each room and 
a designated meeting point outside. Practice the plan 
with all family members regularly.

4. Keep pathways clear: Ensure clear and unobstruct-
ed pathways to exits, avoiding the blocking of doors, 
windows, or hallways. This enables quick evacuation 
during an emergency.

5. Avoid overloading electrical outlets: Do not overload 
electrical outlets or use extension cords as permanent 
wiring solutions. Spread out your electrical devices and 
use power strips with overload protection.

6. Practice safe cooking: Stay in the kitchen when 
cooking and never leave food unattended. Keep flam-
mable items away from the stove, and turn pot handles 
inward to prevent accidental spills.

7. Be cautious with candles: Keep candles at least one 
foot away from anything that can burn, and never leave 
them unattended. Consider using battery-operated 
flameless candles as a safer alternative.

8. Maintain heating sources: Have heating systems, 
chimneys, and flues inspected and cleaned regularly 
by professionals. Follow safety guidelines for portable 
heaters, and keep them away from flammable materi-
als.

9. Store flammable materials safely: Keep flammable 
liquids, such as gasoline, paint thinners, and cleaning 
agents, in well-ventilated areas away from ignition 
sources. Store them in their original containers and 
away from children.

10. Educate your family: Teach your family members, 
especially children, about fire safety, including the im-
portance of not playing with matches, lighters, or elec-
trical appliances. Teach them how to respond during a 
fire emergency.

11. Install fire-resistant materials: Consider installing 
fire-resistant materials, such as fire-rated doors and 
windows, as well as fire-resistant roofing materials, to 
help contain or slow down the spread of fire.

12. Stay informed: Stay updated on fire safety regu-
lations and guidelines in your area. Keep emergency 
numbers handy, and know how to contact emergency 
services in case of a fire.

Remember, fire prevention is key, so taking proactive 
steps to minimize fire risks in your home is crucial. 
Regular maintenance, awareness, and preparedness 
can significantly reduce the chances of a fire and miti-
gate its potential impact.

Written by Norman AlexisWritten by Norman Alexis

Home Gardening: The Best Time to Start Your Home Gardening: The Best Time to Start Your 

VegetablesVegetables

Home gardening has become increasingly popular in 
recent years, as more people seek to grow their own 
fresh produce and connect with nature. Whether you 
have a large backyard or just a small balcony, growing 
your own vegetables can provide you with healthy, 
tasty food, and the satisfaction of cultivating your 
own garden. However, timing is key when it comes 
to starting your vegetable garden, and understanding 
when to plant is essential for a successful harvest.

The best time to start your vegetable garden will 
depend on your local climate and the specific 
vegetables you want to grow. In general, it is best 
to wait until the danger of frost has passed, as most 
vegetables are sensitive to cold temperatures. For 
example, in colder climates, it is best to wait until 
late spring to start planting your vegetables, while in 
warmer climates, you can start planting in early spring.

Once you have determined the best time to start your 
garden, it is important to choose the right vegetables for 
your climate and the available growing space. Consider 
factors such as the amount of sunlight, soil quality, and 
the amount of space you have when choosing your 
vegetables. Some popular options for home gardens 
include tomatoes, lettuce, carrots, beans, and peas.

To get the most out of your vegetable garden, it is also 





Tanizul Timber Ltd.

JOB POSTING Accountant/ Bookkeeper

Tanizul Timber Ltd (Tanizul), a Tl’azt’en Nation community owned and operated forest management company, Tanizul Timber Ltd (Tanizul), a Tl’azt’en Nation community owned and operated forest management company, 
is seeking an experienced part time or full-time accountant to add to our staff. is seeking an experienced part time or full-time accountant to add to our staff. 
The accountant provides key administrative functions of the day-to-day operation of the company, working The accountant provides key administrative functions of the day-to-day operation of the company, working 
under the direction of the General Manager, or designate.under the direction of the General Manager, or designate.
  
The ideal candidate will be able to demonstrate the following qualifications:The ideal candidate will be able to demonstrate the following qualifications:

•	•	 Be a self-starter, able to work independently with minimal supervision;Be a self-starter, able to work independently with minimal supervision;
•	•	 Have a strong, consistent, and professional work ethic;Have a strong, consistent, and professional work ethic;
•	•	 Ability to multi-task and work in a demanding environment;Ability to multi-task and work in a demanding environment;
•	•	 Have formal training with 5+ years of bookkeeping experience;Have formal training with 5+ years of bookkeeping experience;
•	•	 Excellent verbal and written communication and interpersonal skills;Excellent verbal and written communication and interpersonal skills;
•	•	 Ability to meet deadlines, adjust quickly to changes in priorities and work within a team environment to Ability to meet deadlines, adjust quickly to changes in priorities and work within a team environment to 

achieve results.achieve results.
•	•	 Solid experience and proficiency using MS Office applications and accounting software, with preference Solid experience and proficiency using MS Office applications and accounting software, with preference 

to SAGE 50;to SAGE 50;
•	•	 Preference will be given to those who hold a CPA certificate, or at a minimum a solid understanding of Preference will be given to those who hold a CPA certificate, or at a minimum a solid understanding of 

Generally Accepted Accounting Principles (GAAP).Generally Accepted Accounting Principles (GAAP).
•	•	 Having forestry-based business experience will be considered an asset.Having forestry-based business experience will be considered an asset.

The duties of this position will consist of, but not limited to, the following:

•	 Bi-weekly payroll - Salary, hourly and piece rate employees;
•	 Accounts Payable - Weekly vendor payables;
•	 Monthly remittances - Payroll remittances, Pension Contributions, Health benefits, WCB and GST 

remittances;
•	 AR management - applying received payments to invoices;
•	 Monthly credit card reconciliations;
•	 Reconcile bank accounts and make month end adjustments;
•	 Fiscal year end Adjustments/ File Logging tax return;
•	 Financial audit preparations, facilitation, and entry of auditor’s journal entries;
•	 Monthly and quarterly reporting and budget updates.

There is flexibility to work both in office and remotely.

Tanizul Timber Ltd offers a competitive wage and benefits package. Renumeration will commensurate with 
experience. 

If you meet the above qualifications, please submit your resume to: admin@tanizultimber.com 

This position will be posted until filled. Please note that while we appreciate all applications, only those being 
considered will be contacted. 

Thank you for your interest.



Stewardship OfficerStewardship Officer
Date Posted: September 2, 2022 Date Posted: September 2, 2022 
Closing Date: Open Until FilledClosing Date: Open Until Filled

The Tl’azt’en Nation Natural Resource Department is looking for a full time Stewardship Officer to assist with 
operational processes supporting Nation land use decision proposals, referrals, consultation, engagement 
and stewardship planning within the traditional territory. This position requires good communication skills, 
team work, project management, cultural agility, field skills (survey and data assessment, recording, reporting 
and technical writing skills), map and GPS/GIS skills; experience with government-to-government (G2G) pro-
cesses in particular with BC Government provincial ministries; an understanding of relevant natural resources 
legislation, Indigenous Rights and Title and provincial legislation regarding the United Nations Declaration of 
the Rights of Indigenous People (UNDRIP). Tl’azt’en Nation’s head office is located 40 km from the town of 
Fort St. James, BC on the beautiful shores of Nak’albun (aka Stuart Lake).

Job SummaryJob Summary
The Stewardship Officer’s responsibilities include but are not limited to: working closely and in conjunction 
with the Natural Resources Manager implementing forestry, mineral claim and lands stewardship management 
and strategy processing land use proposals, referrals, assisting in technical representation for Tl’azt’en 
Nation on G2G collaborative stewardship work; assisting in consultation and engagement work. In addition, 
the Stewardship Officer will work closely with Nation knowledge keepers, traditional land users and Keyoh 
Huwunline families (traditional stewards) on stewardship matters. We are looking for an individual with a proven 
history of project management, a solid understanding of Indigenous culture, rights and title matters, traditional 
Dakelh governance and relationship-building, good communication skills, conflict resolution abilities and have 
technical understanding of sustainable forest management principles.

Qualifications, Knowledge, Skills & ExperienceQualifications, Knowledge, Skills & Experience
•	 Minimum post-secondary 2-year technical certification/diploma in the area of Forestry and/or Natural 

Resources
•	 Minimum 5 years working in Forestry and/or Natural Resources (office and field work experience)
•	 Knowledge of relevant natural resources provincial and federal legislation and other policies and legislation 

that govern forest, land, water and wildlife management
•	 Demonstrated ability to communicate and build effective interpersonal relationships from the community 

level to senior government levels including external agencies and private sector proponents
•	 Proficiency in the use of computer programs for word processing, databases, excel spreadsheets, 

presentations, email; fieldwork and data tracking applications, and ESRI GIS software
•	 Ability to meet deadlines, pay attention to detail, work well with others and in a team environment
•	 understanding of Indigenous values, culture, history, communities and traditional territories
•	 Excellent, communication and writing skills.
•	 Must have Class 5 Drivers License in good standing

Preference may be given to:
• a Tl’azt’en Nation person or an Indigenous person
• extensive post-secondary education and work experience combination
• Professional designation

Wage rate depending on education & experience.
Submit your inquiries, cover letter and resume to:

Glen Guthrie, Natural Resources Manager
nr.manager@tlazten.bc.ca



Stewardship Field TechnicianStewardship Field Technician
Date Posted: September 2, 2022 Date Posted: September 2, 2022 
Closing Date: Open Until FilledClosing Date: Open Until Filled

The Tl’azt’en Nation Natural Resource Department is looking for a Stewardship Field Technician. The Stewardship 
Technician will work under the supervision of the Senior Stewardship Officer and assist with the department’s 
forestry, mineral claim and lands stewardship management and strategy processes within the traditional 
territory. This position requires field skills (survey and data assessment, recording), map and compass and GPS 
/ GIS skills, and requires good communication skills, team work, a proven understanding of Dakelh culture and 
heritage resource values. An understanding of relevant natural resources legislation and forestry and mining 
exploration operations is a preferred asset. Tl’azt’en Nation’s head office is located 40 km from the town of Fort 
St. James, BC on the beautiful shores of Nak’albun (aka Stuart Lake).

Job SummaryJob Summary
The Stewardship Field Technician’s responsibilities include but are not limited to: working closely and in 
conjunction with the Natural Resources Manager implementing forestry, mineral claim and lands stewardship 
management and strategy conducting cultural and heritage resource values assessments in the field. In 
addition, the Stewardship Field Technician will work closely with Nation knowledge keepers, traditional land 
users and Keyoh Huwunline families (traditional stewards) on stewardship matters and will consider information 
sharing in technical report writing. We are looking for an individual with a proven history of field experience, field 
assessment and reporting experience in any aspect of Natural Resources. A solid understanding of the forestry 
and mineral exploration sector is ideal and Indigenous culture, rights and title matters a must. This position 
requires an understanding of traditional Dakelh culture and good communication skills, problem solving abilities 
and technical understanding of stewardship principles.

Qualifications, Knowledge, Skills & ExperienceQualifications, Knowledge, Skills & Experience
•	 Minimum post-secondary 2-year technical certification/diploma in the area of Forestry and/or Natural 

Resources and minimum 2 years working in Forestry and/or Natural Resources (office and field work 
experience) or an equivalent combination of education and work experience

•	 Knowledge of relevant natural resources technical operations, relevant legislation and other policies that 
govern forest, land, water and wildlife management

•	 Willingness to learn; Team player
•	 Ability to read maps (e.g. Understands UTM Coordinates, Scales, maps, gps, etc.)
•	 Physically fit and ability to work in all types of weather and environmental conditions
•	 Knowledge of Dakelh culture and traditional rights practices
•	 Basic knowledge of archaeological resources
•	 Computer skills especially in Microsoft Office software applications
•	 Familiarity with safe driving and practices while engaging in field travel and field work activities.
•	 Work experience conducting field and data entry work in a timely, professional and consistent manner.
•	 Field surveys are required in this position to assess Tl’azt’en Nation cultural and heritage resource values 

whereby the Stewardship Forest Technician will be required to survey for an established list of values; Work 
experience like this is an asset; Skills in field site assessments are required

•	 Ability to meet deadlines, pay attention to detail
•	 Understanding of First Nations values, culture, history, communities and traditional territories
•	  Excellent, communication and writing and reporting skills.
•	•	
Preference may be given to:
•	 a Tl’azt’en Nation person or an Indigenous person
•	 Professional designation

Wage rate depending on education & experience.
Submit your inquiries, cover letter and resume to:

Glen Guthrie, Natural Resources Manager 
nr.manager@tlazten.bc.ca 




























